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Sweeten the deal
with perks, not cash

Can you tell when an
interviewee is lying?



 UpFront

10 Background-Screening Trends
To Track in 2008

ason. Mowris, chief operating offi-
cer anid president of employ-
pescreen () (wiww.employsescreen

com). identifics 10 key background-

screening trends to watch for in 2008:
+ Privacy, data protection. Privacy
cesues will continue to dominate the
niews and industry dialogue, Morms says.
The issue will continue to be a hot topic
on Capitol Hill

« Vorification of right-to-work. The
movermment s discussing mandating
clectronic verification of the 1-9 [orm,
the form used 1o verify citizenship
and right-to-work in the United States.
Currently employees fill ot the form,

show docamentation that proves identity
and are then eligible to worlk. The new
systemn, the SAVE Program {Systematic
Alien Verification for Entillements). 15
clectronic and allows nstant confir-
mation, Morns says employecsereenl()
helieves it is likely this new system will
be mandated for use by all employers
by the end of this year The system
has already been mandated for use
Colorada.

. lnternational screening. Wi

4 niew facet of the industry, Morns says
that intemational background scresning

e -as L3

continues to gain in importio
companies open offices globally and/or
rocruit overseas candidates to work m
the United States.

+ Blogs and

sites, These web sites cont

social networking

niue to be

an extremely hot topic, acenrding to

Nowris. He sa

. the question continues

0 Toe “hiow should they be ased n the

hiring proce
v Credit reports. The guestio
afca continue 1o bel Should

n this
an apph-

cant’s credit history factor into fus or her
background check? If so, what doter-
mines hirable or non-hirable credit?

« Balancing rights. The question here
will be finding ways to balance compre-
hensive background reports with con-

sumers’ Tights 50 &8 10 avoid creating

w  Staffing veniocy

a class of people
with records who

cannot get juhs.

+ Universicics.
Following the
.-5'111'.']1 :":1'[]:' 5]1(?-’)7-
ings at Virgini
Tl.'-'-!'l_,

of scrceming ste-

the topic

dents, faculny and
staft

raised  and

hcen
will
continue  to he

has

discussed as edu-
cational  Lnstitu

tions look o avoxd

fiuture catastrophic cvents, Universities
are beginning to sec the value in screen-
ing staff and even sercening new stu-
dents, Morrs said.

+ Applicant acking systems. The
prevalence of applivant tracking and
1R information systems will continue

o inerease, especially among mid-sized

COMANIES, wing HR departments
tor consolidate work, he says,

+ Industry gﬂ:rwrh. Before Sepr. 11,
onby the largest companies did back-
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ground checks. Today, nearly all large
and mid-sized companics are using
thern. Over the next year, he predicts,
this practice will comtinue to trickle inw
the small-business arcna.

+ Disputing records. As cmployers
luok for more information during the
hiring process, they and their back-
ground-screening agents ITSE crntnLe
1o protect consumers by providing ave-
aues for them to dispute background
reports, Morris notes.

Graduate’s Major Top
Priority for Employers

student’s academic major was

the No. 1 priority for 42 per

cent of emplovers who wore
ssked about top hiring comsiderations,
according to CollegeGrad com.

Acked to rank criteria in order of
impormance. when hiring new college
graduates, employers listed:

1. The student's major {42 percent.)

3. The snudent’s interviewing skills
(25 pun‘.cnt.}

3, The stadent’s intemship/experi-
ene {16 percent.)

4. Other miscellaneous qualifications

Ootaber-Dacember 2007

(10 percent.)

5. The student’s computer skills (3
percent. )

i, The student’s personal appearanie
(2 percent.)

7 The smdent's grade point average
(1 percent.]

8. The college the student gracduated
from (1 peroent.)

The information was gathered while
compiling the list of more than 500
Top Entry Level Employers for 2007.
The fill survey is available at www, il
1:_r-_:n:gra;l.rnm.f'qu.n-uys."tupempln}-cw'.



