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Seyfarth Shaw LLP is a prominent national law firm with one of the country’s most widely known management labor and employment practices.  Over 326 of Seyfarth’s more than 600 attorneys are solely dedicated to the practice of labor and employment and employee benefits law.  Seyfarth’s labor and employment attorneys practice across the nation at offices in Atlanta, Boston, Chicago, Houston, New York, Los Angeles, San Francisco, Sacramento and Washington, D.C.  Seyfarth’s first and largest office is in Chicago, where it has 96 attorneys in its management labor and employment law practice.  Seyfarth’s expansion to eight other locations throughout the U.S. has been driven by the needs and demands of its clients for coordinated, high-quality representation in proximity to its clients’ offices, manufacturing facilities, and distribution centers.  Seyfarth’s size and geographic locations allow it to respond quickly and comprehensively to issues that are national in scope and require immediate attention as they arise.

Seyfarth strives to be a law firm that is much more than simply a provider of legal services.  Seyfarth views itself as part of a team, and as part of that team, it ensures that all of the members of the team are working in harmony.  From a service perspective, Seyfarth’s objective is not only to meet the clients’ expectations, but to exceed them.  Seyfarth believes the most effective way to achieve this goal is through consistent dialogue with its clients.  Through enhanced communication, Seyfarth hopes to learn about any additional needs its clients may have in order to address issues and questions before they become problems.

For the last several years, Seyfarth has been active in developing the Fair Credit Reporting Act by drafting and advancing an amendment to change the notice and authorization requirements relating to workplace investigations.  Operating on the theory that past behavior is the best predictor of future behavior, Seyfarth has created a 50-state FCRA Compliance Survey providing guidance and forms to assist compliance with the federal Act as well as related state laws – including those governing access to and use of criminal conviction records.  Seyfarth also is active in the National Association of Professional Background Screeners and has its own nationwide task force dedicated to litigation defense and compliance counseling under the FCRA.  Gregory M. Davis and Pamela Q. Devata are Seyfarth attorneys specializing in the area of background screening law.  They can be reached through Seyfarth’s website at http://www.seyfarth.com.
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